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1. Introduction 

1.1 Background 

This report is a product of a review carried out at Lockhart River State School from 16 -19 

March 2015. It provides an evaluation of the school’s performance against the nine 

domains of the National School Improvement Tool. It also recommends improvement 

strategies for the school to consider in consultation with its regional office and school 

community. 

The review and report were completed by a review team from the School Improvement 

Unit (SIU). For more information about the SIU and the new reviews for Queensland state 

schools please visit the Department of Education and Training (DET) website.  

1.2 School context 

Location: Puchewoo St Lockhart River 

Education region: Far North Queensland 

The school opened in: 1970 

Year levels: Prep to Year 12 

Current school enrolment: 130 

Indigenous enrolments: 97.6 per cent 

Students with disability 
enrolments: 

22.3 per cent 

Index of Community Socio-
Educational Advantage 
(ICSEA) value: 

642 

Year principal appointed: 2014 

Number of teachers: 16 classroom teachers 

Nearby schools: Kowanyama State School, Weipa State School 

Significant community 
partnerships: 

My Pathways, Lockhart River Aboriginal Shire 
Council, Transition Support Services 

Unique school programs: Classroom on Country, Cultural Day 

 

  

     

  

https://oneportal.deta.qld.gov.au/about/PrioritiesandInitiatives/schoolimprovementunit/Documents/national-school-improvement-tool.pdf
http://education.qld.gov.au/schools/school-performance-assessment-framework.html
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1.3 Review methodology 

The review was conducted by a team of three reviewers. 

The review consisted of: 

 a pre-review audit of the school’s performance data and other school information 

 consultation with the school’s assistant regional director 

 a school visit of three days 

 interviews with staff, students, parents and community representatives, including:  

o Principal and Deputy Principal 

o 16 classroom teachers 

o Business Services Manager, Janitor Groundsmen 

o Seven teacher aides 

o Three Community Elders 

o Four School Attendance Officers 

o Mayor of Lockhart River Aboriginal Shire Council 

o P&C President 

o Three Community members 

o Five parents 

o Three student leaders and students across the school 

1.4 Review team  

Esta Thiris               Internal School Reviewer, SIU (review chair) 

Michelle D’Netto      Internal School Reviewer, SIU 

David Curran          External Reviewer 
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2. Executive summary 

2.1 Key findings 

 The school is building a culture that promotes learning and student welfare. 

 The school promotes the vision that all students can be successful in their 

learning and a priority is given to building and maintaining positive, respectful and 

caring relationships between staff, students, parents and community.   

 The school leadership team and school support roles and responsibilities are not 

clear. 

Roles and responsibility statements for all school personnel are not clear thereby 

impacting upon the effectiveness of daily practice. 

 The school has an explicit improvement agenda and the school’s priorities are 

attendance, reading, numeracy and year 12 QCE. 

This improvement agenda is articulated and known by teachers, staff and parents. 

The school understands student performance and achievement levels and has 

introduced research-based improvement strategies such as Language for 

Learning (L4L) and a numeracy program through Canberra University in order to 

improve the consistency of teaching and the learning outcomes for students. 

 Behaviour continues to be a significant problem across the school.  

Inconsistent practices were observed. School leaders and other personnel devote 

significant time to support student with regards to inappropriate behaviour. Whist 

student behaviour may be regarded as significant issue, the school’s disciplinary 

absences is 0.1 per cent of all absences. 

 The school operates an alternate secondary program. 

This program provides limited rigor or alignment to junior secondary principles and 

senior schooling expectations. 

 The school has a number of strategic partnerships. 

The leadership team make deliberate and strategic use of partnerships with 

families, local agencies and wider community organisations to access appropriate 

resources to support students across the school. 
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2.2 Key improvement strategies 

 Review the roles and responsibilities of school leaders and support team to 

ensure alignment to school priorities. These roles should be clearly communicated 

to all staff. 

 Establish curriculum leadership roles to oversee the curriculum documentation, 

planning and implementation to ensure an aligned vertical curriculum. 

 Promote a culture of high expectations for all students in their learning, 

attendance and behaviour. 

 Continue to implement an explicit improvement agenda consistently across the 

school. Ensure that this agenda has a sharp and narrow focus with targets, 

timelines and milestones and is delivered in a systematic and strategic manner.  

 Build on the school’s instructional leadership processes ensuring observation, 

feedback, modelling, coaching and mentoring, is embedded as a part of regular 

school practice. 

 Review the secondary program offered to ensure sustainability, relevance and 

capacity to deliver quality outcomes for students from Year 7 to Year 12. 

 Continue to build a close, strong partnership with the Indigenous community to 

support the students and the school as a whole.  

 

 

 

 


